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Rediscover Your WHY Tips

Rediscovering your “WHY” Play is not something which is an intellectual process,
it is one that requires time, self-inquiry and reflection. It’s a bit like peeling back an
onion. There is no right or wrong way of doing it. It is not a place at which you
arrive at; it is a journey, which has multiple layers. So, find a quiet place in your
mind and within your environment and consider the following: -  
 
☐   You Are Your Best Teacher

You are your best teacher. Ask yourself, “What is the best way to reconnect
with my WHY?”

☐   Heart Space

Look within; you’re WHY is something that specially defines who you are. It is
your very fabric of being on this planet.

☐   The Birthing of Your WHY

The birthing of your why can sometimes identify itself through key events that
have happened in your life. Your WHY may shift and change over time.

☐   Finding the Language for Your WHY

Finding the language for your WHY can sometimes be challenging it can be
helpful to consider what your WHY looks like, or how it feels, and or what
emotions are attached to it. Be open to what might come up, without
judgement or fear of getting it wrong.
 

☐   Opposite Perspectives

Sometimes it can be helpful to consider what you don’t believe, what you don’t
like, how you don’t want things to look. Our brains tend to move into this mode
of thinking more easily, which then frees your mind to think about what you do
believe.
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☐  Seeking Out Your Passion Crumbs

This might sound strange but you leave passion/WHY crumbs everywhere you
go. Consider what you have done in the past that has really ignited your
passion. Then explore within that what it was that excited you or made a
difference to others.
 

☐  Limitless Thinking

Ask yourself, “what if…this was possible”, “what if…. money was no object”,
etc., The more you feel stuck in your thinking the closer you are getting to
moving beyond your boundaries of thinking.
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REDISCOVER YOUR WHY QUESTIONS....

1.   What is it that really gives you a sense of purpose? What lights you up, what 
give you that lovely warm feeling in your belly, that makes you happy?
 
 
 
 
 
 

2.   What is it that you’re naturally good at? Something that you do with ease and    
you lose yourself in it in the process?

3.   What do people count on you for and look to you when they have a problem? 
This is something that comes naturally to you and people often comment how
good you are at it?
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4. Where do you add the greatest value? Or difference, or impact?

 
 
 
 
 

ADDITIONAL NOTES
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We are bang smack in the middle of a connection-economy. We are more connected by means of
the internet than ever before. Yet levels of loneliness and feeling of disconnect have never been
greater.

Deep human connectivity happens through our heads, hearts and guts, not via emails, tasks,
facebook and so on. When we focus on the human aspects of the important work we do, we build
trust, connection and build connectivity. 

Individuals and teams who can connect at this level are the ones that will thrive and grow and as
a result deliver quality educational experiences within their services.

The most effective and most genuine ways I have found to start building these human
connections and to feel a sense of meaning in my life is to get deeply in touch with my values
and purpose. Letting these values and my purpose guide me in my actions, decisions and
outcomes I want to achieve. One of my core values is connection and this is a key driver that
helps me to make sure I am putting relationships before tasks. 

I believe that one of the key reasons for my strong connection with the many hundreds of Early
Childhood Leaders is that they too hold the core value of connection. 

Many feel that their sense of connection is being eroded by the constant change and uncertainty
and so to come back to rediscovering their purpose and values, is like coming home to
themselves. If you want to know more about how to do this work, please check out my Online
Leadership Program: Conscious Leaders for Early Childhood Leaders.

If this resonates with you, it is my hope that you will gain great value out of working through
this document and find clarity in your purpose and the impact you aspire to create in the 
world!
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